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With the development of social economy, the high pace of economic 
globalization, human bondage has become one of the important factors for enterprise 
development, human resources management related to a company's future and destiny. 
To achieve effective and efficient management of human resources, especially in the 
rapid economic and technological development today, how the effective use of human 
resources to meet the needs of current and future development of the company's 
organization to ensure maximization of the company and members of the organization 
to achieve development goals, has become a problem every discerning business 
manager concerned. 
Research object in this dissertation is a large-scale group. In recent years, with the 
increase in the number and size of the group's subsidiaries, resulting in an increase in 
the Group's human resource management and daily business management gradually 
becoming too heavy, also brought some management problems. First, the data 
interaction between the Group and its subsidiaries is low; second, the work of human 
resource management is too heavy, there is a large investment in the personnel 
department but low efficiency problem. This dissertation studied human resource 
management platform is based on the Group's need for human resource management, 
in contrast, analysis of the design ideas and existing domestic application of human 
resource management system platform based on the actual situation of the Group's 
internal human resources management and the status and characteristics of our 
existing platform and other resources as well as the basis for future business 
development needs of the design and development. 
The construction of Group Human Resources Management platform is a large 
investment in systems engineering, with a considerable degree of advancement and 
perfection in design, choice of domestic and foreign advanced technology, thus 
ensuring the normal operation and management platform, and existing investment 
protection. Taking into account in the design of the development trend of mainstream 















technology, to better handle the problems posed by platform upgrade. 
In the implementation process of the platform, the maximum extent possible to 
meet the business needs of personnel management to practical primary principle, to 
detect and deal with management issues is the fundamental goal of the system 
construction. Upon completion of the management platform has friendly interface, 
easy to use, high performance response, easy management and maintenance, data 
updates fast characteristics, but also has an optimized system structure and complete 
database system with data sharing with other systems, the ability to work together. 
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第一代人力资源管理系统出现于 20 世纪 60 年代末期，除了能自动计算人员薪酬外，几
乎没有更多如报表生成和数据分析等功能，也不保留任何历史信息。 
第二代人力资源管理系统出现于 20 世纪 70 年代末，对非财务人力资源信息和薪资的历
史信息都进行设计，也有了初级的报表生成和数据分析功能。 
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